


Not too long ago the t e l e p h o n e wen t 
at Mi l lers Bros. H i r ings in M e l b o u r n e 
and a gruf f vo ice on t h e l ine sa id : 
"Where ' s tha t b loody o ld bas ta rd?" 
The vo ice b e l o n g e d to Br i t ish air ace 
Sir Doug las Bader, and he w a s look ing 
for t he on ly Aus t ra l ian l iv ing m e m b e r 
of his f a m e d 2 4 2 " su i c i de s q u a d r o n " 
— a surv ivor w h o beat t h e dea th rate 
of e igh t - to -one and rece ived a DFC at 
t he age of 22 . 

The survivor was none other than John 
("Jock" to his fr iends) McKechn ie , w h o 
has been f lying high in the hire business 
as an industry leader s ince 1946, main
ta in ing the ascen t of Aust ra l ia 's re
pu ted ly o ldes t hire bus iness . 

Acco rd ing to reco rds avai lab le Mi l ler 
Bros, was of f ic ia l ly f o u n d e d in 1 8 6 2 , 
t hus mak ing the bus iness 120 years 
o ld th is year. However , a d o c k e t has 
been f ound go ing back to 1854 . So 
the c o m p a n y cou ld be 128 years o ld , 
t hus pe rhaps ec l ips ing the record of 
Wa lde rs Hi re in Sydney w h i c h w a s 
a lso f o u n d e d abou t tha t t ime. 

J o h n M c K e c h n i e is t h e d o y e n of t he 
par ty h i re indust ry in Austra l ia , re
s p e c t e d and l ooked up to by his cus
t omers and indus t ry co l l eagues al ike. 
Mi l le r Bros, is un ique for its s ize and 
repu ta t ion — a g ian t of a bus iness run 
by a g ian t of a man. For ins tance, 
du r ing t h e busy s u m m e r season 2 0 
de l ivery t r ucks a re used daily, fe r ry ing 
the best part of 1 0 0 tons of e q u i p m e n t 
per day back and fo r th . 

J o h n laughs w h e n he recal ls recen t ly 
read ing tha t one overseas par ty hi rer 
w a s ab le to ge t al l of his s tock on one 
t ruck. But i t 's a f r iend ly laugh f rom the 
man to w h o m so many peop le o w e so 
much . Today h is t w o largest c l ien ts 
are lead ing bus i nessmen w h o used 
to be a m o n g his smal les t cus tomers . 

Peop le have an a f fec t ion for J o c k tha t 
is in fec t ious . He w o r k s hard and he 
p lays hard. For t hose w h o can re
m e m b e r his fancy dress ef for ts as 
Father Chr is tmas, and the i m p r o m p t u 
d is rob ing tha t o n c e occu r red , he re
ma ins the happy par tygoer in the i r 
eyes. To the staff w h o m he has lent 
m o n e y w h e n they 've been in t roub le , 
he remains as their saviour when others 
w o u l d not help. A n d to the c o m p e t i t o r s 
he's he lped w i th e q u i p m e n t in d i re 
emergenc ies , he remains a gen t le 
man of t h e o ld schoo l . 

No w o n d e r tha t He len Berwick, w h o 
has w o r k e d at his s ide for t he past 25 
years, says: " N o one can he lp but l ike 
John . He's a dunamo , and he w o r k s so 
hard tha t w h e n o ther peop le see h im 
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Miller Bros. Hirings Pty. Ltd. 
Victoria's oldest hire business 

Founded 1862 
O n e of t h e most cha l l eng ing j obs he 
d id was the J o e Frazier f igh t at t h e St. 
Ki lda Footba l l G round . There w e r e 
13 ,000 cha i rs and they c a m e f r o m 
Melbourne, Sydney and Adela ide. J o c k 
is proud of the high s tandard of serv ice 
at Mi l ler Bros. He says: " W e p r ide 
ourselves that our staff work very hard, 
and they do not leave a job and c o m e 
back unt i l t h i ngs are right." 

J o h n says tha t serv ice t h r o u g h o u t an 
even t is jus t as impor tan t as pu t t i ng it 
up. For instance, there was one funct ion 
w h e n the l igh t ing w e n t out. Wh i l e t h e 
gues t s sat at d a r k e n e d tab les u n d e r a 
marquee J o c k M c K e c h n i e w a s c l imb
ing a h i gh ladder check ing al l t h e 
power c o n n e c t i o n s in case one had 
c o m e loose. He received edi fy ing c o m 
ments such as: "What a bum electrician." 

On many occas ions he has been ex
pec ted to a t t end func t i ons unt i l 3 a.m. 

work ing , t hey wan t to do t h e same. He 
does not expec t anyone to do wha t he 
cannot . And he's p repa red to do any
th ing — and that inc ludes hos ing down 
the to i le ts w h e n necessary. " 
When the ch ips are down , you don' t 
f ind h im in the of f ice, you f ind him 
ou t w i th the boys work ing . " . 

John McKechn ie probably learned the 
value of hard work when he was brought 
up on a fa rm at Echuca dur ing the 
depress ion years. In 1 9 3 5 he j o i ned a 
bank, and ever s ince has been con
versant e n o u g h to know wha t bankers 
do or do not need. Af ter t he ou tb reak 
of war however , he vo lun tee red im
mediate ly and was in the first Air Force 
in take — on Apr i l 29 , 1940 . 

He was. sen t to Canada to jo in the 
exclusive 2 4 2 squadron, and later f lew 
day and n igh t f igh ters over Europe. In 
the shor t t ime before he was sho t 
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Dorothy and Jock McKechnie 

Top: The sign on the side of this 1936 Ford delivery 
truck, purchased with the business in 1946, indi
cates the scope of the hire operation in those years. 

down he had four CO's w h o d id not 
make it. Jock ' s a i rcraf t was hit by a 
sho re ba t te ry above O s t e n d Harbour 
and he had to ba le out over the water. 
He w a s p i cked up by a Ge rman boat, 
i n te r roga ted , and t hen c o m m e n c e d 
the har row ing expe r i ence of surv iv ing 
in 13 d i f fe rent POW camps. For th ree 
years and 10 m o n t h s he surv ived. 

Af ter t he War he f o rmed a par tnersh ip 
w i th a f r i end of his fa ther 's . The f i rst 
j ob he d id in the hi re bus iness was a sit 
down d inner fo r 6 0 0 , a large j ob on any 
s tandards . A n d shor t l y af ter he d id a 
j ob for t he She l l C o m p a n y for 1,000 
peop le unde r a fu l ly l ined marquee. 
S ince those early days, Jock has coped 
wi th many Royal Visits, inc lud ing those 
f rom the Q u e e n , Pr ince Phi l l ip, Pr ince 
Char les and Pr incess A lexandra. 

Jock admi t s that s o m e t i m e s w h e n the 
w ind b lows hard and the rain pours 
down, the phone " jus t abou t j u m p s off 
the hook." Natura l ly J o c k is a l ight 
s leeper on w indy n ights. And the re are 
occasions when terr ible weather makes 
swi f t repai rs a lmost imposs ib le . " W e 
once had a 90-mi le -an-hour ga le" , so 
ins tead of tak ing down the w ind -
damaged marquee, because w e wou ld 
never have go t it up aga in , we t h rew a 
s e c o n d sec t i on o v e r t h e d a m a g e d one 
and care fu l ly laced it into the ex is t ing 
marquee. And we h a d t o g o 6 0 m i l e s t o 
do the job" . This is a g o o d examp le of 
c reat iv i ty in a cr isis. 

Dorothy, his wi fe, has s u p p o r t e d him 
in the bus iness t h roughou t his career. 
She has he lped to run the Mi l ler Bros, 
sub-b ranch at East Doncaster . O n e 
begins to sense the size and complexi ty 
of wha t the fami ly has bui l t up w h e n 
one cons ide rs that the re are more 
than 70,000 glasses in the warehouses. 
And there 's more than 150 marquees , 
more than 20 ,000 s i lverware i tems 
etc. etc. etc. 

Thei r son Bruce has he lped to run the 
bus iness. Of thei r daugh te rs , Susan 
and Rosemary, Susan has jus t pro
d u c e d a g randson w h o is the app le of 
Jock 's eye al ready. And by the t ime 
this art ic le goes to press, maybe Bruce 
wi l l be ce leb ra t ing ano the r bir th in the 
family. 

The o the r loved members of Jock ' s 
fami ly are the cars and boat. J o h n is a 
pass ionate co l lec tor of cars, and today 
possesses a 1 9 5 6 XK 140 Jaguar , a 
1962 Gu i re t ta Alfa, a 1 9 6 6 2 6 0 0 Alfa, 
a 1 9 7 4 2 0 0 0 Alfa, a 1968 3.4 manua l 
Jaguar , a 1 9 7 0 Pont iac Grand Prix, a 
1 9 7 4 GT Ford, a Gemin i , and a -BMW 
30CS. He admi res the soph is t i ca ted 
eng inee r i ng in his n ine veh ic les , and 
can th ink of noth ing bet ter than restor
ing t h e m to t he i r f u l l es tg l o r i es . Except 
that he never has any spare t ime. J o c k 
does not have t oo much t ime for t he 
subu rban ga rage exper ts . He o n c e 
put a veh ic le in for serv ic ing, and it 
bo i led on the way back to the of f ice. 
So he immed ia te l y f ixed the t im ing 
himsel f ra ther than take the veh ic le 
back. J o c k p robab ly w is t fu l ly t h inks 
abou t the T M o d e l Ford he used to 
drive on the farm as a boy and wonde rs 
w h e r e it is today. 

All of J o h n McKechn ie ' s co l l eagues 
and e m p l o y e e s ag ree that he is a man 
wi th remarkab le s tamina and courage. 
He a lways r ises at 6 a.m. (un less t he re 
is an ear l ier d e m a n d on his t ime) and is 
at t he of f ice by 7 a.m. He's had one 
s ick day s ince 1935 . And that was 
suspec ted appendic i t is . A l though Jock 

has had a p roper ty at Sor ren to for 
many years, t he longest ho l iday he 
has even been ab le to ge t the re is two 
w e e k s — and even then he had to go 
back to the of f ice th ree t imes. W h e n 
there is a cha l l enge , the re is no th ing 
that is too much trouble for him. Although 
J o c k occas iona l l y roars l ike a bul l 
when someth ing unexpected happens, 
he has a hear t of woven go ld . Even 
Sam, the cat, ge ts t rea ted l ike a loved 
member of t he family. 

Today J o h n has his adv ice to new
c o m e r s to the industry. He says: "If 
you are not care fu l , you b e c o m e a 
f inanc ie r for t he industry. Not on ly do 
you supp ly goods , but you supp ly the 
funds to run f unc t i ons by car ry ing 
c u s t o m e r s t oo long. And yet you have 
to show customer loyalty within reason." 
Today a numbe r of Mi l ler Bros, largest 
cus tomers are t hose w h o m J o c k Mc
Kechn ie s u p p o r t e d loyal ly w h e n they 
we re smal l . 

J o c k a d d s : " P e o p l e in the hire bus iness 
must never forget it is a service industry. 
So you have to be the best on serv ice, 
and you have to have top c lass equ ip 
ment. A n d y o u h a v e t o g i v e y o u r w h o l e 
life to g iv ing persona l serv ice. The 
bus iness c o m e s first, and your fami ly 
c o m e s second . You have to be pre
pared to mee t e m e r g e n c y demands . 
For ins tance, we o n c e had to make 
100 rope s tands in one day for G o o d 
Year Tyre Company . There was no 
o the r a l te rna t ive that anyone cou ld 
th ink of at t he t ime. You shou ld not 
worry. Al l t he th ings you make wi l l be 
used. W e have a lways been f i rst w h e n 
the re was a new produc t to be made. 

" O n e of the g rea tes t soc ia l c h a n g e s 
that put p ressure on the hire indust ry 
to give after hours and weekend service 
was the end of 6 O 'c lock c los ing in 
hote ls. A s e c o n d soc ia l c h a n g e was 
the great inc rease in spec ta to r spor ts , 
and the need by serv ice c o m p a n i e s to 
wo rk at w e e k e n d s to help such events. 

J o h n has had his bad luck as we l l as 
g o o d luck. There have been t w o f i res 
— one in 1 9 5 9 and ano the r in 1972 . 
Today J o c k warns al l par ty hire c o m 
pan ies to beware of t he way in wh i ch 
t hey hand le Por tagas, as th is is the 
h igh r isk area. 

Th rough th i ck and th in over the past 
fo r ty or so years the re has been one 
c o m p a n i o n tha t J o c k has s tuck by. It 's 
his t r im and a t t rac t ive mous tache — 
the envy of t he ugly a m o n g us w h o 
have not been ab le to show the same 
k ind of mara thon loyalty. But that 's t he 
k ind of loyal guy J o h n M c K e c h n i e is — 
and that 's w h y w e all love him. 
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It is of course stat ing the obv ious to say 
that industrial relat ions is one of the 
most important and complex areas of 
our society, and yet it has to be stated 
because so many people s e e m to think 
that if only the Government wou ld do 
this or that, if only this or that sys tem 
could be adopted , we wou ld f ind our
selves in a stable, p rosperous, str ike-
free society. A moment ' s con
s iderat ion, however , shows this to be 
wishful th inking. It over looks the fact 
that industrial relat ions is about people, 
about their aspirat ions dur ing the 
whole of their work ing l ives, and that it 
is affected by a great many socio
economic and polit ical factors. 

P O L I T I C A L F A C T O R S 
Indeed, you may have seen how polit i
cal considerat ions have sur faced in the 
metal t rades industry 's labour relat ions 
in the last few days . I refer to the pub
licity g iven to the Campa ign by the 
A M W S U (the Metal Workers ' Union) to 
put pressure on the Government to 
reduce taxat ion levels. I have been told 
that the union act ion is p rompted by the 
fact that when the $14 a week increase 
is paid to metal workers in June a num
ber of metal t radesmen will be ap
proaching the level of $330.50 a week, 
beyond which they will be taxed at the 
level of 46 cents in the dollar. Our con 
cern as employers s t emmed f rom 
press reports that the union p roposed 
using over t ime bans in our factor ies so 
that employers wou ld then put pres
sure on the Government to reduce the 
tax levels. W e have s ince been told 
that these reports were incorrect and 
that what the union said was s o m e 
t radesmen themse lves are likely to re
fuse to work over t ime because the tax 
levels were a ser ious dis incent ive. Any 
imposi t ion by the union off icials of 
over t ime bans wou ld have been en
tirely inconsistent with the assurances 
MTIA and the Full Bench were g iven 
that the recent Metal Trades Agree

ment would produce "a new era of 
industrial relat ions, and a s igni f icant 
reduct ion in the number of d i spu tes . " 

Wi thout going into the meri ts or other
wise of the union 's case, I raise this 
matter in order to show how volat i le 
labour relat ions can be, wi th factors 
intervening over wh ich emp loyers 
have absolutely no control but wh ich 
have very unsett l ing effects in the 
workp lace. The fact that the 
Metal Trades Industry is such a large 
sector of the economy and that labour 
relat ions have to be conduc ted so pub
licly are other factors affect ing the s ta
bility of labour relat ions. 

N E E D FOR A B A L A N C E D 
A P P R O A C H 
I have tit led this talk, "At t i tudes to In
dustr ial Relat ions in Aust ra l ia" , be
cause I bel ieve very f i rmly that if we are 
ever to achieve a signif icant improve
ment in industrial relat ions, the c o m 
munity as a whole wil l have to deve lop 
a greater unders tanding of the c o m 
plexit ies involved and deve lop a mo re 
balanced approach in cons idera t ion of 
t hem. 

As it is, industrial relat ions is charac
ter ised today by kneejerk react ions — 
singularly absent is the ca lm and s e n 
sible d iscussion which shou ld be the 
norm. In the matter I've just referred to, 
for example , had d iscuss ions taken 
place between the part ies prior to the 
publ ic announcement , a lot of m is 
understanding could have been 
avo ided. 

NO S I M P L E A N S W E R S 
The fact is that there are no s imp le 
answers to our industrial p rob lems, nor 
lasting solut ions. W e live in a rapidly 
changing wor ld , character ised by 
technological , socia l , and economic 
changes which of ten have p ro found 
effects on all sect ions of the c o m 
munity. In such an env i ronment , no 
industrial relat ions sys tem can be 
really effective if people cont inue to 
bel ieve that industrial relat ions is in 
some w a y insulated f rom the t r emen 
dous changes in commun i t y at t i tudes 
which are ref lected in a lmost every 
aspect of our dai ly l ives. 

E N F O R C E A B L E S A N C T I O N S N O T 
A V A I L A B L E 
W e have to look at the facts of indus
trial life as they are, not as they should 
be, or as w e wou ld like them to be. And 
when we do this, there is one fact wh ich 
stands above all e lse, and that is that 
there is no workab le law wh ich can be 
used to uphold the awards handed 
down by our industr ial t r ibunals. 
Having realistically acknowledged that 
the decis ions of industr ial t r ibunals are 
no longer backed up by enforceable 
sanct ions, it fo l lows that there is very 
much more to ach iev ing improvements 
in the sys tem than a b land announce
ment that as f rom tomor row the ex
isting laws will be enforced or that new 
laws will be enacted and that all will be 
wel l . 

N E G A T I V E E F F E C T S 
I bel ieve that general ly speak ing the 
Austral ian sys tem of conci l iat ion and 
arbitrat ion has served Austra l ia wel l 
and has the capaci ty, if that is the wish 
of the communi ty , to do so in the future. 
I do not bel ieve that Austra l ia wou ld be 
better off if the exist ing sys tem were 
scrapped and replaced by a sys tem of 
col lect ive bargain ing. This is not to say 
that the sys tem is work ing wel l , be
cause it obviously is not, or work ing in 
the way it was in tended, or that it is 
wi thout some signif icant negat ive 
effects. Indeed, an important negat ive 
effect of our sys tem of compulsory 
conci l iat ion and arbi trat ion is that its 
very nature has not encouraged a 
sense of responsibi l i ty in any of the 
part ies involved. O n the contrary, it has 
had the effect of rel ieving govern
ments, unions and employers of the 
need to resolve industr ial p rob lems 
themselves. To some extent it cou ld be 
said that the Arbi t rat ion Commiss ion 
has been, over many years , a con
venient scapegoat on wh ich w e load 
the responsibi l i ty for fai lure to ach ieve 
industrial stabil i ty. 

The conci l iat ion arm of our conci l iat ion 
and arbitrat ion sys tem has been 
greatly under-ut i l ised. W e have, over 
t ime, graduated to a si tuat ion where it 
is easier for all concerned to duck the 
responsibi l i ty for a t tempt ing to resolve 
issues by conci l iat ion. In this way the 
part ies are not only rel ieved of respon
sibility for the dec is ion, but they are 
free to b lame the Arbi t rat ion C o m 
mission if the decis ion is not to their 
•iking. 
Industrial t r ibunals themse lves are, of 
course, not infall ible. They make mis
takes, and we have to accept that they 
are simply human inst i tut ions subject 
to the same human frailty as the rest of 
us. 
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C O N C I L I A T I O N N E G L E C T E D 
How many people today real ise that 
what w e have c o m e to regard as the 
arbitrat ion sys tem is, in fact, the con
cil iation and arbitrat ion sys tem? I sugg 
est very few. This is because w e have 
become accus tomed, over many 
years, to most d isputes concern ing 
wages and condi t ions go ing straight to 
arbi t rat ion. Instead of being the last 
resort in the event of fai lure of the con 
cil iation process, arbi trat ion has be
come habitual ly the first resort. No sus
tained effort has been made to use the 
conci l iat ion procedures avai lable 
within the sys tem. The by-pass ing of 
conci l iat ion has become so accep ted 
that at t imes s o m e even take the v iew 
that it is improper for d isputes to be 
sett led within the sys tem by 
conci l ia t ion. 

S T R I K E S A S A F IRST R E S O R T 
Of course, the fundamenta l p rob lem 
with the sys tem, wh ich cannot be ig
nored, is that far too many unions re
sort to str ikes as a first resort and the 
Trade Union Movemen t as a who le 
bel ieves it should be free to ignore 
decis ions of t r ibunals wheneve r it sui ts 
them. As ment ioned earl ier, w e are at a 
posit ion where there is total d isrespect 
for the industr ial law, and unions have, 
for over a decade , been free to break 
that law wi th impuni ty. 
W e cannot b lame the sys tem itself for 
this. The b lame has to be laid square ly 
at the door of those w h o were not pre
pared to abide by the law, and w h o 
were not prepared to uphold the law 
because they cons idered it polit ically 
unwise. It must be said in fa i rness to 
the pol i t ic ians that they bel ieved they 
were ref lect ing the feel ing wi th in the 
communi ty was itself at the t ime — an 
att i tude of indi f ference, even of suppor t 
for those who were cha l leng ing the 
;long establ ished and careful ly des
igned sanct ions procedures in indus
trial legislat ion. Certa in ly the Govern 
ment of the day w a s g iven little indi
cat ion that the Aust ra l ian commun i t y 
prepared to get beh ind and suppor t a 
Government prepared to uphold that 
law. Now, a decade or so later, there is 
no point in lament ing past mis takes. 
Wha t w e have to do is learn f rom them 
and avoid mak ing dec is ions wi thout 
first having a thorough unders tand ing 
of all the consequences . 
C O L L E C T I V E B A R G A I N I N G 
One suggest ion gain ing s o m e popu
larity is that Austra l ia shou ld scrap its 
present sys tem and in t roduce instead 
a system of col lect ive barga in ing. But 
col lect ive bargain ing in itself is not a 
panacea. You only have to look at the 
United K ingdom to apprec ia te this. I 

quote that example del iberately be
cause I want to remind you that Aus
tral ia has inheri ted the Brit ish mode l of 
t rade union organisat ion wh ich is 
deeply ent renched in this country , and 
that if Austra l ia were to in t roduce a 
col lect ive bargain ing sys tem, it wou ld 
a lmost certainly be the UK mode l of 
col lect ive bargain ing wh ich w e wou ld 
also inherit. 

I cannot imagine why peop le w h o extol 
the vir tues of col lect ive bargain ing, 
automat ical ly assume that w e can im
port the Amer ican sys tem into Aus 
tral ia. The Amer ican sys tem is a man i 
festat ion of the Amer ican w a y of life 
wh ich is qui te dif ferent f rom Austra l ia 's 
in a number of important respects. 

C O L L E C T I V E B A R G A I N I N G 
V s A U S T R A L I A N S Y S T E M 
I want to emphas ise to you that there is 
a fundamenta l d i f ference be tween the 
Austral ian conci l iat ion and arbi trat ion 
sys tem and col lect ive bargain ing. Our 
sys tem is based on the publ ic interest 
being paramount ; in col lect ive bar
gain ing sys tems, there is no protect ion 
for the publ ic interest. 

In col lect ive bargain ing sys tems whe re 
no agreement or contract is in oper
at ion be tween the part ies, there exists 
the legal and moral right to str ike or 
" lock-out" , wi thout any considerat ion 
of the publ ic interest. This means that 
when a government and a society ac
cepts col lect ive bargain ing, they also 
accept that ser ious and very long st
rikes and " lock-outs" , highly disrupt ive 
at t imes to the economy of the country , 
may occur wi thout access to any out
s ide body to terminate the str ike or 
" lock-out" . The advantage in such a 
sys tem is that both part ies, real is ing 
this, are required to face up to the 
issues square ly and accept the re
sponsibi l i ty wh ich rests wi th t hem. 
Short ly s tated, col lect ive bargain ing is 
a free and voluntary process by wh ich 
employers and emp loyees in many 
countr ies negot iate be tween t hem
selves to establ ish te rms and cond i 
t ions of employment . In the event that 
no agreement is reached, a legal and 
moral right to str ike and " lock-out " 
exists. 

T H E P U B L I C I N T E R E S T IN 
A U S T R A L I A 
Conci l iat ion on the other hand is a pro
cess by wh ich employers and employ
ees in Austra l ia negot ia te be tween 
themse lves in an endeavour to es tab
lish terms and condi t ions of employ
ment which will be rati f ied by t r ibunals 
unless opposed to the publ ic interest 
and , in the event that no agreement is 
reached, both part ies are required by 
law to submi t to compu lsory arbi t rat ion 
and to observe the dec is ion. 

In their w isdon the founders of the Aus 
tral ian sys tem prov ided for inde
pendent t r ibunals to de termine wha t is 
right and fair be tween the part ies, a 
procedure suppor ted by laws to pre
vent the occur rence of long str ikes (or 
" lock-outs" ) in breach of an award . It is 
t rue that the sys tem has been a l lowed 
to run down to the point where no such 
enforceable law now exists. Notwi th
s tanding this, the concept of inde
pendent t r ibunals determin ing wha t is 
right and fair is better than the free-for-
all sys tems of col lect ive barga in ing. 

It is t imely here to look at the matter of 
publ ic interest and the role of the C o n 
ci l iat ion and Arbi t rat ion Commiss ion in 
recent wage-f ix ing cases . W a g e 
c la ims are the major cause of industr ial 
d isputes in Austra l ia — that is a fact 
general ly acknow ledged . 

S E R V I C E S S E C T O R T H E 
P A C E S E T T E R 
What is not a lways unders tood, how 
ever, is that the serv ices sector, wh ich 
is total ly shel tered f rom internat ional 
compet i t ion, and in s o m e cases she l 
tered f rom compet i t ion wi th in Austra l ia, 
is the paceset ter in w a g e set t lements . 
The Pr ime Minister made this point on 
2 7 January in the course of an address 
to the Nat ional Farmers ' Federat ion. 
Speak ing of the recent w a g e sett le
ments , the Pr ime Minister sa id : 

"I t is wor th not ing that the m a n u 
factur ing sector, wh ich of ten 
c o m e s under s o m e cri t ic ism f rom 
fa rmers ' organisat ions for tariffs or 
protect ion of other fo rms, is not 
really the paceset ter in these ar
eas . The Metal T rades Award is 
obviously important . But it is the 
expor t -or iented min ing industr ies, 
construct ion industr ies, and the 
tert iary industr ies wi th in Austra l ia, 
wh ich are natural ly protected in
dustr ies wh ich have for qui te 
s o m e t ime been the paceset ters in 
te rms of wages . . ." 
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NATIO SPARE PARTS 

CONTACT YOUR ROBIN ENGINE STATE SPARE PARTS DISTRIBUTOR 

BACKED UP 
AUSTRALIA WIDE 
Get the Full Story Now by Ringing the AUSTRALIAN FACTORY 
REPRESENTATIVES CROMMELINS AUSTRALIA 

VICTORIA 
Symonds Industrial Engines. 
Ph. (03)328 3832 
Telex AA34774. 

SOUTH AUSTRALIA 
Power Mower Service P/L, 
Ph. (08)272 4988 
Telex AA89729 

WESTERN AUSTRALIA 
Crommelins Australia, 
Ph. (09)451 6644 
Telex AA92488 

QUEENSLAND 
Metro Power, 
Ph. (07)221 4011 
Telex AA40130 

NEW SOUTH WALES 
Fourdon Equipment P/L, 
Ph. (02) 705 6103 

DARWIN 
KelairP/L, 
Ph. (089)843 660 
Telex AA85117 

ALICE SPRINGS 
Fidlerand Scarce, 
Ph. (089)522 566 
Telex AA81189 

KATHERINE 
B.C. Machinery 
Ph. (089) 721 988 
Telex AA85351 

P U B L I C I N T E R E S T IN R E C E N T 
C A S E S 

One could go further than the Pr ime 
Minister and point out that the serv ices 
sector is in fact able to pay virtual ly 
whatever wages it l ikes, and then pass 
on the increased costs in the form of 
higher pr ices, and that is surely not in 
the public interest. W e saw examp les 
of the publ ic interest being protected in 
recent t imes when Full Benches of the 
Conci l iat ion and Arbi t rat ion C o m 
mission refused to ratify ag reements 
for Te lecom emp loyees and t ransport 
workers because, at least in the latter 
case, it w a s clear that the costs wou ld 
be passed on the very next day. In the 
metal t rades case, in wh ich my o w n 
associat ion w a s involved, the part ies to 
the negot iat ions clearly unders tood 
that they had to d ischarge the onus of 
sat isfying a Full Bench that the sett le
ment arr ived at by conci l iat ion w a s not 
opposed to the publ ic interest. It w a s 
only when the Full Bench so dec ided 
that the agreement c a m e into oper
at ion. Imagine what wou ld happen in 
Austral ia if the serv ices sector we re 
able to avoid the test of publ ic interest 
by operat ing under a sys tem of col 
lective bargain ing. In the short te rm, 
wages in that sector wou ld skyrocket 
and with w a g e relativit ies in Austra l ia 
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being almost sacrosanct , other sec-
otors wou ld be forced to fo l low as sur
ely as night fo l lows day. 

C R E A T I N G T H E R IGHT C L I M A T E 
I suggest that what we need f rom lead
ers of all polit ical part ies, t rade un ions, 
and employers is acceptance of the 
fact that conci l iat ion and arbi t rat ion is 
the best sys tem for Austra l ia, and a 
determinat ion to create a c l imate, 
through consistent and predic tab le be
haviour, wh ich g ives the sys tem a 
chance to operate ; a c l imate whe re a 
"dea l will be a dea l " , or in those cases 
where bargain ing in good faith fai ls to 
produce a solut ion, the umpi re 's de
cision will be accepted as resolv ing the 
matter, and where the act ion of any 
party refusing to abide by the dec is ion 
will be regarded as be ing a ser ious 
breach of the conduct expec ted by the 
communi ty . In those cases there s im
ply has to be recourse to law to have 
the decis ion observed . 

A n essent ial e lement in creat ing a new 
industrial c l imate must be the integri ty 
of the part ies involved and their ac
ceptance of responsibi l i ty. If w e cannot 
achieve this, the out look is qui te bleak. 

C O N S T R U C T I V E A T T I T U D E 
N E E D E D 
Any sys tem of industr ial relat ions de
pends for its success on goodwi l l and a 
determinat ion to make it work. Un
fortunately this is lacking to a large 
extent in Austral ia. This si tuat ion will 
not be remedied overnight . It rep
resents a long term chal lenge to the 
communi ty . There will be f rustrat ions 
and d isappoin tments and a temptat ion 
at t imes to give up t ry ing. It is a lot 
easier to sit back and take the easy 
way out by b laming others instead of 
taking a construct ive role in an area 
where improvement is desperate ly 
needed. But if w e are to succeed in 
improving the present unsat isfactory 
posi t ion, this temptat ion must be 
resisted. 

W e already have a sound foundat ion 
on which to b u i l d — t h e conci l iat ion and 
arbitrat ion sys tem des igned spec i 
f ically for Austral ia and the Austra l ian 
way of life. In order to make the sys tem 
fulfil the promise wh ich its founders 
env isaged, w e need two more basic 
components . O n e is a who lehear ted 
commi tment to make it work and the 
other is communi ty acceptance of and 
support for laws wh ich , as a last resort, 
can be used to control the behav iour of 
those who refuse to ab ide by con 
cil iation and arbitrat ion dec is ions. 
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12 MONTH 
REPLACEMENT 

WARRANTY 
Was 6 months 
NOW 12 months 
Robin engines have been field tested 
throughout Australia by our customers, 
the hire companies, Government 
Departments, mining companies and 
general industry, for the past 15 years. 

Why can we 
offer such a deal? 
Performance history enables us to: 
1) Further extend our warranty from 6 

to 12 months. This confidence in 
Robin against faulty manufacture is 
an exclusive engine replacement 
warranty! 

2) Our confidence is reinforced by the 
fact that every Robin engine is factory 
bench tested before shipment! 

3) Robin is manufactured by Fuji 
Heavy Industries, one of the world 
giants in engine and aircraft 
manufacture. 

• b p 3 » 

4) The warranty claims over the past 
15 years have been negligible. 

For further information contact your Crommelins Australia Factory representative in your State. 

Brisbane, Sydney, Melbourne, 
Steve Anderson Bob De Groot Keith Holloway 
Ph. 07 2291690 Ph. 02 674 2152 Ph. 03 873 5594 

Adelaide, 
Ray Coustley 
Ph. 08 352 3839 

Perth, 
Stan Bird 
Ph. 09 451 6644 

SPARE PARTS AVAILABLE 
AUSTRALIA WIDE. 

HOW DO YOU AS AN 
OPERATOR BENEFIT? 
You benefit by using Robin 
because of: 
a) Less down-time, trouble-free, 

longer life! 
b) The 12 months engine replacement 

warranty! 
c) A national spare parts network-no 

hold-ups on parts supply! 
d) Stocks of all popular sizes in 

Brisbane, Sydney, Melbourne, 
Adelaide and Perth. 

Remember, Robin engines in most 
cases can be interchanged with any 
other brand. Replace your old engine 
with a Robin and notice the immediate 
difference. 

R o b i n 
On your next change over-

compare the benefits! 



RBfVfeg 
' AUSTRALIAN MADE THE FAIRWAY FLAIL 

Model 18070. Australian 
designed and constructed 
for the world market. 
80 hardened, tempered 
steel flails make short work 
of anything from golf 
course fairways to tall grass 
embankments. Powerful 
7.5kW (10h.p.) engine, 5 
adaptable forward gears, 
1 reverse. 

9* 

Please phone, call or wri te to: Rover Mowers (Aust.) Pt Ltd. 
VIC. (03) 
NSW (0?) 
TAS (003) 

543 337 7 
642 0568 

31 2282 

O L D 
SA 
WA 

(07) 
(08) 
i09) 

268 2571 
45 901 1 

361 6 3 3 3 

Circle 1 1 on Reader Service Card. 

H O T E L - M O T E L 

E Q U I P M E N T WALSH'S 
GLASSWARE 

• Crysta II Champagne 170ml : $0.76 
• Crysta II Sherry 60ml :$0.62 
• Crysta II Wine 140ml :$0.73 
• Pilsener Tumbler 200 ml : $0.40 

These prices are available for month of issue only. 

M a n y o t h e r p r o d u c t s a l s o a v a i l a b l e s u c h a s 
C r o c k e r y , C u t l e r y , P ie W a r m e r s , B a i n M a r i e s , 
U r n s e tc . 

WALSH'S H O T E L - M O T E L 

E Q U I P M E N T 

73 Gertrude St, Fitzroy, 3065 
Telephone (03) 419 6799 

Briefly. 
C A R B A T T E R I E S 

The Standards As
sociat ion of Austra l ia has 
just pub l ished a leaflet — 
M P 50, Publ ic in format ion 
gu ide to the use of auto
mot ive bat ter ies — which is 
des igned to p romote a bet
ter unders tanding of this 
equ ipment and reduce the 
number of acc idents 
caused by battery ex
plosion and acid spi l ls. 

A recent s tudy con 
ducted by the Royal Aus 
tral ian Col lege of Ophtha l 
mologists es t imated that as 
many as 250 peop le a year 
are injured in Austra l ia , in
c luding many b l inded, by 
exploding bat ter ies. 

A normal car battery 
consists of a c losed c h a m 
ber conta in ing lead plates 
immersed in concent ra ted 
sulphur ic ac id . Dur ing 
charg ing or rapid dis
charg ing, the battery g ives 
off hydrogen, wh ich is 
highly in f lammable , and 
oxygen . 

In most bat ter ies these 
gases are ven ted through 
cell caps but s o m e gas is 
a lways present and , if ig
ni ted, t r iggers an exp los ion. 
Ignit ion can be caused by a 
naked f lame or f rom a short 
circuit, part icular ly when 
jumper leads are used to 
start a flat bat tery. 

The SAA leaflet pro
v ides basic gu idance t o the 
motor ing publ ic on what a 
battery is; wha t is does ; and 
gives ma in tenance hints on 
how to take care of bat
ter ies. Important ly, it des
cr ibes safety p rocedures to 
fol low when charg ing a bat
tery and using j umper leads 
to start a car wi th a flat 
battery. 

Cop ies of M P 50 can 
be purchased f rom any 
SAA office at a cost of $2.00 
plus $1.00 pos tage and 
handl ing charge . 

D o n ' t C u r s e T h a t F u s e 
A blown fuse or circuit 

breaker is not an incon 
venient nu isance, it is an 
important message to you 
that there is a mal func
t ion, either in the electric
al circuit or with the ap
pl iances that are p lugged 
into it. 

However smal l or insig
n i f i can t t h e s e d e v i c e s 
might seem, they per form 
just as important a job as 
warn ing lights in your car, 
or fire a larms in big bui ld
ings. 

So take heed ! W h e n a 
fuse b lows or a breaker 
tr ips, check to f ind the 
reason before you reset 
the breaker or have the 
fuse rep laced. 

If your equ ipment con
t inues to trip when re
p laced or reset, your local 
e l e c t r i c a l c o n t r a c t o r 
should be asked to in
vest igate further to locate 
the prob lem. 

"/ see - she's the original 
good time that was had by 
all" 

Show me the way 
to go home 

Have you ever wondered 
how father was able to f ind 
his way home after the 
annual staff par ty? It is 
c la imed that there is ev i 
dence that humans share a 
p igeon- l ike magnet ic hom
ing instinct. 

This sixth sense is not 
wel l unders tood as yet, but 
a ser ies of exper imen ts 
over the last few years 
show that b l indfo lded peo
ple can usual ly indicate the 
d i rect ion of their homes 
and other we l l -known land
marks after being taken on 
a sort of mixture of a bl ind-
man 's bluff car rally and a 
Cooks tour. 
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Oil stains on 
concrete 

Few dr iveways and workshops are 
free f rom unsight ly and perhaps 
dangerous ly s l ippery patches of oil 
wh ich have dr ipped f rom parked cars 
onto the concrete. To remove t h e m , . 
C S I R O Division of Bui ld ing Research 
says an effect ive techn ique for 
c lean ing them up is to d issolve the oil 
in a solvent and to d raw it into f inely 
d iv ided powder in much the s a m e way 
as a p iece of chalk wil l d raw up the ink 
f rom an ink-spi l l . 

Sur face deposi ts of l iquid or 
dus t -caked oil shou ld be removed by 
blott ing or scrap ing. Wire brush ing and 
a wip ing over wi th a rag d a m p e n e d 
wi th minera l turpent ine comple tes the 
preparat ion. 

Next make a spreadab le paste by 
mix ing a f inely d iv ided powder such as 
hydrated l ime wi th minera l turpent ine, 
one vo lume of turpent ine to two of l ime 
is a sui table consis tency. A vo lume of 
paste will be about one and a half 
t imes the vo lume of turpent ine used . 

Spread the paste abut 5 m m thick 
over the s ta ined area, to prov ide a 
marg in of 1 0 0 m m . In exposed areas 
cover the paste wi th plastic sheet ing to 
reduce premature evaporat ion , leave 
overn ight and then remove the 
oi l -stained powder . 

A n improved appearance shou ld be 
an immedia te result, but the stain may 
reappear after a few days as deep ly 
ingrained oil comes to the sur face. 
Then the t reatment shou ld be 
repeated again wi th a generous 
marg in . 

The depth o f the zone f rom wh ich 
the oil has been removed by this 
techn ique is usual ly qui te smal l , less 
than 2 m m , but in o ld , o i l -soaked 
concrete oil has been found at depths 
of 15mm and more . 

To min imise any risk of deep ly 
ingra ined oil d i f fusing toward the 
c leaned sur face, the f loor can be 
sea led to block the pores so that the 
oil has no path to the sur face. Such 
seal ing wou ld reduce also the 
penetrat ion into the concrete of f resh 
oil dr ips. Mater ia ls sold for sur face 
t reatment of concre te , such as 
synthet ic res ins, make sui table 
sealers. 
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S T R H * 
P A I N T 
F A S T ! 
Avai lable f rom: 

Builders AidsWPty 
10 Manningham Road 
P. O. Box 136 Bulleen 3105 
Telephone (03)850 2316 

Ltd. 
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Letters... 

DON'T MAKE A 
GRAVE MISTAKE 

The Editor, 

Hire & Rental Australasia. 

Dear Brian, 
"The Californian Rental Association 
have planned their 1982 Convention in 
October next at Anaheim, California. 

My wife and I, together with Michael 
O'Loughlin, an E.D.P. specialist from the 
Transpec group, will be attending. 

Rather than individually plan our own 
itinery I would be most interested in 
hearing from colleagues within our 
industry who may have given thought to 
this visit and would welcome joining up 
with them in the delightful benefits of 
group travel. 

The details of this Convention will not 
be available until July but I understand 
there will be 300 exhibitors together 
with the usual informative seminars 
and social functions. 

Travel details and costs can be handled 
by Maurie McQuade or any other chosen 
Travel Agency. 

I purely wish to ascertain any in terest a t 
this stage and would appreciate a tele
phone call or note in the next week or 
so. 

Kindest regards, Len Booth 
B.E Hire Pty. Ltd. 
Richmond, 3105. 

Tel: (03) 428 3111. 

Life is one of those th ings that ca t ches 
up on one very fast, but let us start at 
the beginning. 

A keen young coup le start a bus iness 
venture cal led a hire operat ion and 
th row all their money, t ime and ene rgy 
into creat ing their future. T ime is also 
found for raising a fami ly dur ing th is 
demand ing per iod and there are just 
not enough hours in the day to ge t it all 
together. 

As the family g rows up and if the coup le 
are lucky, their offspr ing may take an 
interest in help ing to run the opera t ion 
or they may n o t Teenagers l ike their 
t ime off dur ing their ado lescent years, 
but mum and dad have a six day a w e e k 
business and the pressure stays on for 
them. 

The chi ldren, now adults, leave home to 
get marr ied and possibly move to an
other a r e a The couple, now many years 
older and wiser in the ways of runn ing a 
hire operat ion, but not their life style, 
realise it's t ime they had a holiday. But 
the monster they have deve loped now 
has a gr ip on them, and all of a s u d d e n it 
is later than you think. One d ies un
expected ly and the o ther is left w i th a 
monument . 

It cou ld be a very large monumen t 
because if the coup le have been ex
t remely successfu l in the bui ld ing up of 
their operat ion, they wou ld have ac
cumula ted a mass of mach inery and 
bui ld ings wor th a very large s u m of 
money. The problem now ar ises wi th 
what to do wi th it, especial ly if the fami ly 
are not in terested in running i t 

(Both A nd K tapers) 

Nobody wan ts to buy a six day a week 
business wh ich means long hours and 
hard work for a large sum of money 
when it can be invested in some other 
form wi thout any worr ies whatsoever. 

If luck is wi th the surviving, spouse the 
business may be bought by an entre
preneur at his rice. If n o t the monster is 
d is t r ibuted by auct ion or at a p iecemeal 
sale to d isappear forever w i thout a 
ment ion in d ispatches. 

But wha t of the human s ide of this? A 
l i fet imes work gone down the drain for 
w h a t The quest ion to be asked here is 
"were they running the business or was 
the business running them?" 

Many operators work very hard in their 
l ine of business and like he w h o rides a 
t iger is afraid to d ismount. Long hours 
and in some cases seven days a week 
are put in by the owners personal ly to 
drag in those extra dol lars and increase 
that annual turnover. 

In many cases that ex t ra m a n that 
cou ld ease the owners ' load is ignored 
and an extra forkl i f t is bought instead, 
wh ich in turn increases the turnover, 
but also the work load. W h e n both are 
looked at in the co ld hard l ight they are 
both overheads and the forkl i f t wil l be 
there long after the owner has worn 
himself out. 

The hire operator has the cho ice of 
overhead he prefers, but don' t forget 
unti l it is too late "That the business of 
life is not bus iness — but l iving". 

Peter Lawrence 

—j Don't buy 
Hammer 
Drill Bits 

before 
you check 
our prices 

B u i l d e r s A i d s Pty . L t d . 
P.O. Box 136, Bul leen 3105 
Te lephone (03) 850 2316 
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A m e n d s 

C o n d i t i o n s o f H i r e 

ian Hire and Ren\a\ 
i has revised its stan-
Conditions for use in 
Temporary E\ectr\c\\y, 
les, Temporary Sheds, 

Crossings, 
benefit of members, 

"o iH of hire, we Deneiu 
this field of hire 

; h e amended text. 

Condi t ions of hire for temporary electr ic i ty supp ly poles, temporary sheds, toi lets and 
cross ings. 
1 The hirer shall pay to the owner at the owner's address set out overleaf the rental set out overleaf 

computed from the date upon which the owner completes delivery of the equipment and continuing until 
the termination of the hire in accordance with these conditions. After the expiration of the initial hire 
period rental shall be on a weekly basis. 

2. A l l rental and other charges are strictly net and save as set out below are payable within fourteen days 
from the date of invoice. If not paid within the period specified, the owner may charge interest thereon 
at the rate of fourteen per centum per annum computed from the date upon which the sum became 
due as aforesaid until payment of same, such interest being agreed liquidated damages by way of 
compensation for delay in payment and not by way of penalty. 

3. The hire shall terminate: 
(i) before the expiration of the initial hire period if the hirer gives to the owner notice of the hirer's 
intention to terminate the hire provided however that the hirer shall be liable to pay to the owner all 
rental and other charges payable in respect of the initial hire period as if the hire had not been 
terminated before the expiration of that initial hire period, or 
(ii) after the expiration of the initial hire period but only when one party gives to the other notice 
terminating the hire, or 
< iii) on any breach of these conditions by the hirer provided that it is hereby expressly agreed by the 
parties that the hire shall not terminate prior to the owner being given by the hirer immediate and 
ready access to the equipment in accordance with clause 6 hereof. 

4. Delivery of the equipment in clean and good condition and proper working order shall, as against the 
hirer, be deemed to be as per order and invoice unless notice specifying any discrepancy or defect is 
given to the owner within seven days of the date of invoice. The hirer shall keep the equipment in 
clean and good condition and proper working order and the owner shall not be responsible at all in 
respect of any claims, demands or causes of action of whatsoever cause or nature which may arise 
out of the use of the equipment or as a result of any defect therein or its being on site. 

5. The hirer shall give precise instructions to the owner as to the site and as to the location on .site 
he requires the equipment to be installed. If the equipment is to be removed to another site or 
re-positioned on the site, this shall be carried out by the owner at the hirer's cost or by the hirer 
with the owner's written authority first obtained unless the hirer proves to the owner's satisfaction that 
the equipment was installed contrary to instructions. The hirer shall pay all charges due to any 
statutory body or authority incidental to any such removal or re-positioning. 

6. O n termination of the hire the hirer shall be responsible at the hirer's expense to place the equipment 
in a ground level position on the site to which the owner or his agents have immediate and ready access 
for the purpose of collecting the equipment. If the owner or his agents are unable to collect the equipment 
from the site because the hirer has not given the owner or his agents immediate and ready access then 
at the owner's opt ion: 
(i) the hirer shall be further liable to pay rent on a weekly basis until the owner or his agents have 

been given immediate and ready access to the equipment by the hirer, or 
(ii ) the owner or his agents shall with such other specialized equipment as may be deemed necessary 

by the owner or his agents at the hirer's expense be permitted by the hirer to enter onto the site 
where the equipment is located and collect the equipment provided however that the hirer shall be 
further liable to pay rent on a weekly basis until the owner or his agents have removed the 
equipment from the site. 

7. The hirer shall not sell, offer for sale, assign, mortgage, pledge, under let, lend, permit any lien to 
exist over, encumber, charge or dispose of the equipment or his interest under this Contract in any 
way without the prior written consent of the owner. 

8. So long as the equipment shall remain on site the hirer shall be liable for any damage to or loss 
of the equipment from any cause whatsoever including theft, storm, tempest, fire, act of G o d , flood 
or other natural catastrophe but (save in the case of crossings) excepting fair wear and tear. Where 
the hirer is responsible for damage to equipment, the owner may recover from the hirer as a debt 
due and payable the costs of repairing and/or replacing the same where this is, in the opinion of 
the owner, necessary. The hirer shall further be liable to pay rental on a weekly basis until the 
equipment has been repaired and/or replaced. 

9. The owner may affix to the equipment, or any part thereof, such signs as he may desire indicating 
his ownership of the equipment. These shall not be removed, defaced, obliterated or covered over 
by the hirer and the owner shall have free access at all time thereto for the purpose of maintaining same. 

10. If any order be made for the sequestration of the hirer's estate or if he shall enter into any composition 
or arrangement with his creditors, or being a company enter into liquidation (save for the purpose of 
re-construction and/or amalgamation) or in any way be in breach of the terms and conditions of this 
Contract on his part to be performed and observed, the owner may terminate this Contract at his 
option and re-take possession of all equipment hired and the hirer authorizes the owner by his servants 
agents and employees to do all things and commit ail acts which may be required for that purpose 
and that the owner not be held responsible for all or any claims, demands and causes of action of 
whatsoever kind or nature which may arise out of or as a result thereof. A n y termination of this Contract 
shall be without prejudice to the rights of the owner accrued prior to such termination. 

11. Where the equipment comprises: — 
A . Temporary electricity supply poles: 

(i) The owner shall — 
1. make all necessary applications to the electricity supply authority to have electricity connected 

to site; 
2. pay to the said authority its normal connection fee; 
3. deliver, install and when required, remove the said poles; 
4. pay on behalf of the hirer all charges made by the said authority for supply of electricity to site. 

(ii) The hirer shall reimburse the owner for all charges referred to in clause l l A ( i ) 4 hereof within 
seven days from the date of invoice from the owner to the hirer covering same. 

(iii) The owner shall not be liable for any act or default of the said supply authority nor shall 
he be under any responsibility to ensure that the meter readings made by the supply authority are 
correct and accurate. 

B. Temporary sheds, toilets and/or crossings and equipment supplied therewith: 
(i) The owner shall subject to clause H B ( i i ) hereof deliver, install and remove same as required. 
(ii) The hirer shall, pr ior to terminating the hire of any equipment, clean same and in the case 

o f a builder's pan toilet, ensure that the pan has been removed and that all night soil has been 
disposed of in accordance with the requirements of the responsible authority. 

( i i i ) Where the requirements set out in clause H B ( i i ) hereof have not been complied with the owner 
may refuse to collect the equipment and/or may employ a third party to carry out same. The 
hirer shall pay to the owner all costs so incurred, together with the cost of any additional trips 
made to remove equipment. The hirer shall continue to pay rental on a weekly basis until the 
equipment has been so removed 

(iv) The hirer shall during the term of the hire use the equipment only in accordance with the 
owner's directions, these conditions and the purpose for which the equipment is intended to be 
used and shall indemnify the owner against any loss occasioned to or damage suffered by the 
owner or any third party or any action which may be brought by any responsible authority 
against the owner as a result of the hirer's failure to comply with these conditions. 

12. The owner shall not be responsible to the hirer for any loss or damage suffered by or occasioned to the 
hirer or any third party either directly or indirectly as a result of the owner removing any of the 
equipment in accordance with the terms of these conditions and the hirer shall indemnify the owner 
against any claims or actions brought against the owner by any third party in respect of such loss or damage. 

13. The hirer shall comply with the provisions of all laws and statutes ( including all orders regulations rules 
and by-laws made thereunder) affecting the hirer and/or use of the equipment. Should .the owner suffer 
any penalty o r loss in respect of any breach or non-observance thereof he shall be entitled to recover 
f rom the hirer as a debt due and payable any amount expended by the owner in the respect thereof. 

14. N o indulgence or extension of time for the making of any payment or committing of any act granted 
by the owner to the hirer shall affect the strict rights or obligations of the parties under this contract. 

15. A n y notice required to be served by one party on the other shall be deemed to have been properly 
served two working days after the notice has been posted by prepaid post to the other party at its 
address appearing herein. 

16. In this Contract where the context shall admit, the singular shall include the plural and the masculine, 
feminine and neuter genders. Where there is more than one hirer the terms and conditions hereof shall 
bind them jointly and severally. The terms "the h i re r " and " the owner" shall include their respective 
successors, heirs, assigns and transferees and where there is more than one hirer or owner, the successors, 
heirs, assigns and transferees of each hirer and/or owner. 



Slow-moving spare parts for equ ipment 
is a typical i tem. 

Valuing Trading Stock C o n s u m a b l e s fo r t h e repa i r o f y o u r 
o w n e q u i p m e n t isn ' t s t o c k 

M a k e plans before the end of June for the valuing of t rading stock. It is w ise to 
a lways prepare some systemat ic way of do ing it. Buy pr inted s tock sheets, or get 
s o m e drawn up. The record of how the s tock was valued should be kept because 
the va lue is essent ia l in f ix ing the taxable profit and, ult imately, the taxable income. 

A n y s t o c k use less? Don't leave it on 
you r she lves (you wou ld have to palce 
s o m e value on it, even get t ing approval 
f rom the tax off ice for a special value). 
W h e r e it is c lear ly useless, send it to the 
tip, or actual ly sell it for a low value. 

C h o o s i n g t h e v a l u a t i o n bas is : You 
have the abso lu te right to value each 
i tem on one of three major bases: 

1 . cost price, 

2 . sel l ing price, 

or 3, rep lacement cost. 

Accurate stock-valuat ion sheets wou ld 
be vital if you intend to value some 
stock on one method, and other s tock 
differently. 

With obsolete (e.g., fashion) stock, a 
special valuat ion method is available. 
You can get approval for a much-
reduced value if the s tock is at t he 
moment not l ikely to be saleable in 
reasonable quantit ies, even though you 
wou ld of course ge t as much as you 
could for the odd sale that came along. 

Trading s tock consists of i tems that are 
being held for resale (or if you repair 
customers ' i tems, to be incorporated 
in the repair job). Anyth ing you have 
bought to be used up in the day-to-day 
running of your business are con
sumables. 

A farmer might buy fodder for his live 
stock; that cost is a l lowable in full in the 
tax year of purchase, and its value is not 
inc luded as an offset income in the 
annual tax return. 

Stocks of fuel as an energy source are 
not " t rading s tock" unless you sell such 
i tems in your business. But even if you 
do, i f s possib lee to segretate the own-
use part of the commod i t y— preferably 
kept separate physically, but make sure 
there are adequa te records of what is 
the t rading s tock and what 's consum
able stores. 

0 H I T A C H I 
DISC GRINDERS 

HITACHI.PRECISION POWER. 

| • | Double Insulation 
Specifications 

230mm (9") 

PDU-230 
A n idea l r e n t a l t o o l . 

Avai lable f rom: 

Capacity (Wheel Size): 
Depressed Center Wheel 230 mm (9") 

Builders Aids Pty Ltd 
10 Manningham Road 
P. O. Box 136 Bulleen 3105 
Telephone (03)850 2316 

Hole Dia. 
Power Input: 
Power Output : 
No-Load Speed: 
Full-Load Speed: 
Spindle Thread: 
Overall Length: 
Weight: 

22 mm (%") 
2,000 W 
1,250 W 
6,500/min. 
4,000/min. 
M14 x 2 
463 mm (18%") 
6.2 kg (13.6 lbs.) 

Standard Accessories: 
1 Resinoid Wheel, 1 Side Handle, 
2 Wrenches, 1 Hexagon Bar Wrench. 

Circle 8 on Reader Service Card 
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A NEW BOOM B U S I N E S S -

AIRLESS 
SPRAY PAINTING 
EQUIPMENT RENTALS 
If t h e A m e r i c a n e x p e r i e n c e i n s u c c e s s f u l r e n t i n g s e r v i c e s is a n y g u i d e 
( a n d i t u s u a l l y is) a i r l e s s p a i n t s p r a y u n i t s a r e o n e o f t h e s t r o n g e s t 
p r o d u c t s t o g i v e e q u i p m e n t r e n t a l b u s i n e s s a w e l l - c o a t e d c o v e r o f 
p r o f i t s . 

L a s t y e a r t h e U.S. R e n t a l E q u i p m e n t 
R e g i s t e r r e p o r t e d t h a t a i r l e s s u n i t s 
r a n k e d No . 15 in t e r m s of e q u i p m e n t 
p u r c h a s e d b y t h e r e n t a l i ndus t r y . 
A n d t h e y ' r e s t i l l m o v i n g u p t h i s y e a r 
w i t h s i g n s of e x c e e d i n g t h e 7 , 7 1 4 
a i r l e s s p a i n t s p r a y u n i t s s o l d t o 
r e n t e r s in 1 9 8 1 , a s c u s t o m e r sa t i s 
f a c t i o n s p r e a d s t h e w o r d . A i r l e s s 
e q u i p m e n t is n o w c a r r i e d b y 5 8 % of 
U.S. r e n t a l c o m p a n i e s . 

K e y t o t h i s h i g h l y e f f e c t i v e b u s i n e s s 
b u i l d e r is t h o r o u g h k n o w l e d g e of 
t h e p r o d u c t . A l t h o u g h a i r l e s s s p r a y 
p a i n t i n g e q u i p m e n t p e r f o r m s 
s u p e r b l y , t h e s u c c e s s f u l r e n t a l m a n 
m a k e s s u r e h e a n d h is e m p l o y e e s 
fu l l y u n d e r s t a n d i ts i n n e r - w o r k i n g s . 
F a i l u r e t o rea l l y u n d e r s t a n d h o w a n 
a i r l e s s p a i n t s p r a y e r rea l l y w o r k s 
h a s r e s u l t e d , in m a n y c a s e s , in a n 
e a r l y r e t i r e m e n t f r o m t h e r e n t a l 
i n v e n t o r y d u e t o r e p e a t e d r e p a i r s 
a n d m a i n t e n a n c e . 

W h e n r e n t a l a i r l e s s w a s a n i n f a n t 
b u s i n e s s s o m e y e a r s a g o , e q u i p 
m e n t w a s c u m b e r s o m e a n d t h e air
l ess i n v e n t o r y w a s b a s e d o n a 
dea le r ' s e x p e r i e n c e in s e r v i n g u s e r s 
w h o h a d p r i o r k n o w l e d g e of h o w t o 
o p e r a t e a i r l e s s e q u i p m e n t . O f t e n , 
j u s t h a n d i n g it o v e r t o a n o v i c e u s e r 
w a s d i s a s t r o u s . 

S i n c e t h e n , l e a d i n g m a n u f a c t u r e r s 
l i ke W a g n e r h a v e e v o l v e d n e w 
e q u i p m e n t t h a t is sma l l e r , l i g h t e r 
a n d e a s i e r t o o p e r a t e . I n s t r u c t i o n 
f o r m s w e r e d e v e l o p e d o n h o w t o 
o p e r a t e a i r l e s s a n d t h e r e n t a l mar
ke t c a p a b i l i t i e s w e r e e x p a n d e d f r o m 
s p e c i a l j o b t o a l l t y p e s o f p a i n t i n g 
j o b s i n c l u d i n g i n d u s t r i a l b u i l d i n g s , 
s i n g l e a n d m u l t i p l e f a m i l y d w e l l i n g s , 
t a n k s , f a r m s , f e n c e s a n d i n s i d e / 
o u t s i d e p a i n t i n g f o r e x a m p l e . 

S u c h s u r f a c e s as pane l l i ng , m a s o n r y 
b l o c k s , t e x t u r e , c o n c r e t e , w o o d 
s h i n g l e , s h i p l a p , e v e n a c o u s t i c a l 
c e i l i n g s a r e s i m p l e f o r t h e a i r l e s s 
t e c h n i q u e . 

T o d a y , a t y p i c a l r e n t a l o p e r a t o r w h o 
e n j o y s a r e w a r d i n g r e t u r n o n h is 
i n v e s t m e n t in a i r l e s s e q u i p m e n t 
f o l l o w s t h i s s o r t of s u c c e s s f u l o p e r 
a t i n g f o r m a t : 

• O w n s t w o o r m o r e un i t s . 

• I ns i s t s o n p e r s o n a l i n s t r u c t i o n 
in " H o w t o o p e r a t e a n d c l e a n u p 
t h e e q u i p m e n t " — r e g a r d l e s s of 
t h e c u s t o m e r ' s p r i o r k n o w l e d g e . 

• T r a i n s h i s y a r d a n d c o u n t e r per
s o n n e l in h o w t o o p e r a t e a n d 
m a i n t a i n t h e e q u i p m e n t . 

• Q u e s t i o n s h is c u s t o m e r s a s to : 

(a) T y p e a n d s i z e of s t r u c t u r e t o 
b e p a i n t e d ? 

(b) T y p e a n d v o l u m e of m a t e r i a l 
t o b e s p r a y e d ? 

(c) M a n u f a c t u r e r ' s r e c o m 
m e n d e d s o l v e n t f o r t h i n 
n i n g p a i n t ? 

(d) A r e a l l i n s t r u c t i o n in s a f e t y 
p r e c a u t i o n s n e c e s s a r y f o r 
s a f e u s a g e of a i r l e s s e q u i p 
m e n t u n d e r s t o o d ? 

(e) S u p p l y of c l e a n i n g d e p o s i t ? 
T h e n . . . 

• M a k e s c a r e f u l i n s p e c t i o n of re
t u r n e d e q u i p m e n t fo r ve r i f i ca t ion 
o f a i r l e s s i n v e n t o r y . 

• R e - c l e a n s e q u i p m e n t a n d f i l l s 
p u m p w i t h t h e m a n u f a c t u r e r ' s 
r e c o m m e n d e d so l ven t . 

T h e s e s ix s t e p s a s s u r e h i m of h a v i n g 
a u n i t " r e n t a l - r e a d y " f o r t h e n e x t 
c u s t o m e r . 

B u t w h i c h k i n d of a i r l e s s s y s t e m 
s h o u l d t h e r e n t a l o p e r a t o r c h o o s e ? 
E a c h m a n u f a c t u r e r f a v o u r s c e r t a i n 
d e s i g n c h a r a c t e r i s t i c s t o m e e t h i s 
m a r k e t o b j e c t i v e s . P o w e r a n d d r i v e 
m e c h a n i s m s a r e p e t r o l e n g i n e o r 
e l e c t r i c m o t o r d r i ven s y s t e m s w h i c h 
o p e r a t e p n e u m a t i c , h y d r a u l i c o r 
m e c h a n i c a l d r i v e s t o t h e p i s t o n o r 
d i a p h r a g m f l u i d p u m p . 

S o y o u s e e t h e c h o i c e is w i d e , 
s p e c i a l i s e d a n d i m p o r t a n t . 

A n d o n c e y o u ' v e c h o s e n it y o u 
s h o u l d k n o w w h a t it c a n a n d c a n n o t 
do . Y o u s h o u l d k n o w , f o r e x a m p l e : 

• F l o w ra te p e r m i n u t e of a i r l e s s 
t i p s i zes . 

• T i p s i z e r a n g e f o r v a r i o u s 
m a t e r i a l s . 

• S o l v e n t s u s e d f o r t h i n n i n g a n d 
c l e a n - u p . 

• H o w t o s i z e a n a i r l e s s t ip . 
• H o w p a i n t is s t r a i n e d . 
• H o w p a i n t is f i l t e r e d . 

S e l e c t i n g a r e n t a b l e p a c k a g e of 
a i r l e s s a c c e s s o r i e s t o a c c o m p a n y 
y o u r a i r l e s s is a l s o i m p o r t a n t . 

T h e c o m p a c t , s i m p l e a n d e c o n o m 
ica l p e r f o r m a n c e o f a i r l e s s p a i n t 
s p r a y i n g m a y n e e d s o m e p r o m o t i o n 
t o s u p p l e m e n t c u s t o m e r sa t i s fac t i on 
s p r e a d i n g t h e w o r d . B u t t h e b o o m i n g 
b u s i n e s s is t h e r e . 

Mire & Rental Australasia Page 13 



S u b m e r s i b l e P u m p s 
Ideal Rental Equipment 

This Month's 
Hire Company Special 

from 
K. & I. Distributors Pty. Ltd. 
136 Rooks Road, 
Nunawading, 3131. 
Tel: (03) 873 5563. 

NEW SERIES OF WAGNER ELECTROSTATIC SPRAY SYS
TEMS ARE ALL-ROUND WINNERS. 

Circle 12 on Reader Service Card 

XLR-1651 XLR-240O 
Minimum and maximum 

platform height r 3 " -" 15' 6 '7" • 2 4 0 " 
Working Height 21' 30 ' 
Platform Size 26 " x 26" 26" x 26" 
Base width and length . . 3 0 " x 59 30 "W x 60"L 
Capacity 400 Lbs 400 Lbs 
Weight 640 Lbs 825 lbs 
Power Source (included! 0 n e 1 2 V o " One 12 volt 

Batlerv w/cnaiger 

EZYREACH 
WORK 
PLATFORMS 

1076 D a n d e n o n g R o a d , Carneg ie . 
Te lephone: (03) 211 6729 3163. 

The latest generat ion of Wagner elec
trostatic spray sys tems take th is re
markable three-d imens iona l cost-
saving paint appl icat ion method to new 
levels of ef fect iveness. 
Chairs, for example , wh ich in the past 
had to be sprayed by three nozz les 
ar ranged in dif ferent posi t ions can now 
be fully coated wi th a uni form and ex
tremely smooth paint f inish appl ied 
f rom a single electrostat ic nozz le oper
at ing f rom one direct ion. 
It's rather like being able to paint your 
own back perfectly, b l indfo lded. 
The savings to industry can be 
substant ia l . 

For example , it is not necessary to 
abandon most exist ing spray paint ing 
sys tems to get the electrostat ic advan 
tages. There are new W a g n e r e lectro
static guns — manua l or automat ic — 
for air- less h igh-pressure spray ing, the 
air-coat method and the s tandard air-
atomiz ing sys tem. 

But with the Wagner electrostat ic sys
tem paint yield rises dramat ical ly — up 
to 9 0 % because overspray is great ly 
reduced. Mater ial sav ings reach as 
high as 7 5 % in ex t reme cases. 
For 'difficult' products like chairs, gr ids, 
steel f rames, f i l igree, per forated sur
faces, the ingenious 'wrap-around ' 
propert ies of the Wagner electrostat ic 
system have obv ious paint-saving 
benef i ts. 

M in imum overspray means healthier 
work ing env i ronments for staff, too. 
The three guns — Air A tomized Elec
trostatic, Air less Electrostat ic and Air-
coat Electrostat ic — are des igned to 
latest ergonometr ic pr inciples and are 
outstanding for their low weight and 
excel lent ba lance to successfu l ly red
uce operator fat igue, with a part icular 
emphas is on safety des ign. 
Detai ls f rom Wagner Spray tech Aus 
tral ia — (03) 428 3321 
or C i r c l e 34 o n o u r reade r S e r v i c e 
C a r d . 

P O W E R E D M E C H A N I C A L A I D S 
AUSTRALIAN DISTRIBUTOR: 

P.O. Box 5 2 4 , Frankston 31 99-
Phone: ( 0 5 9 ) 7 8 - 3 2 1 1 
INTERSTATE DEALERS: 
NSW: M E T R O T R A C T O R S A L E S (02) 726 4396 
S.A.: C P . INDUSTRIAL E Q U I P M E N T (08) 352 6822 
TAS.: O U T D O O R P O W E R E Q U I P M E N T (002) 28 5245 
OLD.: BILL H E R A G H T Y (07) 208 4689 
N.T.: J. R. ROE<089) 84 4155 
W.A.: Dealer Required 

FUJI CURRY jDir^met 
Circle 23 on Reader Service Card 
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P O R T A B L E S A W T R E N C H I N G K I T S 

T H I S K I T I S A P P R O V E D B Y T H ! i D E P A R T M E N T O F I N D U S T R I A L R E L A T I O N S I N ITS D I S P L A Y E D F O R M . 

K I T S A R E A V A I L A B L E T O S U I T : 

2 3 5 m m ( 9 V ) M A K I T A , B L A C K & 

D E C K E R , A N D H I T A C H I 

P O R T A B L E S A W S 

(I l lustrated is the kit for 
the Makita 5 9 0 0 B saw 

THE KIT COMES COMPLETE WITH: 
TRENCHING HEAD 
BOTTOM GUARD 
(Spring Loaded) 

TOP GUARD 
BASE 
FENCE 

• E X P L O D E D V I E W O F 

T H E C U T T I N G H E A D 

IT:— T R E N C H E S ( F R O M 35mm to 52mm W I D E 

A N D U P T O 25mm D E E P ) 

IT:— R E B A T E S ( U P T O 62mm x 25mm D E E P ) 

IT:— B E V E L S ( U P T O 45' 

Note the sol id Tungsten 
Carbide cut t ing and 
scr ib ing blades. 

HEAD IS MADE 
FROM ALUMINIUM 

CLAMPING 
WEDGE 

SCRIBING 
KNIFE 

CUTTING BLADE 

THE 'CRAFTMASTER PORTABLE SAW TRENCHING KITS' CONVERT THE CIRCULAR SAW INTO A PORTABLE 
TRENCHING, REBATING, BEVELING AND, TO SOME EXTENT, PLANING MACHINE. 
THE CAPACITY OF THE T W O CUTTING HEADS HAVE THE ABILITY TO TRENCH IN HARDWOOD OR SOFTWOOD FROM 
35 to 5 2 m m WIDE AND UP TO 2 5 m m DEEP. THE CUTTING HEAD ITSELF HAS SOLID TUNGSTEN CARBIDE CUTTING 
AND SCRIBING BLADES. BOTH BLADES ARE REVERSIBLE FOR MAXIMUM CUTTING LIFE. (BOTH TYPES OF BLADES 
ARE READILY AVAILABLE.) THE CUTTING ACTION OF THE HEAD IS GREATLY AIDED BY THE SCRIBING KNIVES, AS 
THESE 'PRE-CUT' THE WIDTH OF TRENCH WHILE THE CUTTING BLADES 'CHISEL OUT THE WASTE MATERIAL. 

(IT IS RECOMMENDED THAT:— 1. THE TIMBER TO BE WORKED SHOULD BE SECURED BY CLAMPING OR OTHER 
MEANS 

2. EYE PROTECTION SHOULD BE USED 
3. ALL SAFETY GUARDING SUPPLIED IN KIT IS TO BE UTILISED.) 

N.Z. BEG. DESIGN 16895 AUST. DESIGN APP. IS 84443 U.S. PAT. DESIGN APP. 276002 

Avai lable f rom: 

Builders Aids Pty Ltd 
10 Manningham Road BuNeen 3105 
Telephone (03) 850 2316 

Hire & Rental Australasia 
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Manufacturers 
News 

N E W C H A N N E L C U T T E R I S F A S T S M O O T H 
A N D A C C U R A T E 
The Diamond DSL 50, weighing only 8 kg, is easily handled while cutting a 
channel in a wall. 

The D iamond concre te 
channe l cutter, w i th variable 
depth and width cut t ing abil
ity, is fast and smooth in 
operat ion and makes the 
ted ious ahd heavy manual 
labour of hammer and chisel 
a th ink of the pas t 
It is des igned to cut chasers 
and channe ls quick ly and 
acurately with its three cutting 
b lades comb ined wi th a 
vibrat ing chisel. Its compac t 
body and l ight we ight make 
it ideal for any flat surface 
inc luding wa l la 

Cut t ing w id ths vary f rom 3 0 
mm to 5 0 mm and cuts up to 
5 0 mm deep can be made 
wi thout effort. 
There are two models 
available, the DTC 5 0 and 
the D3L 50, and ful l detai ls 
of these machines, and other 
equ ipment in the D iamond 
range, are avai lable f rom 
the New Zea land master 
distr ibutors, H. M. Fogarty 
L imi ted, Phone 7 9 9 3 0 1 , 
P.O. Box 3 7 160, Parnell, 
Auck land .C i rc le4on Reader 
Se rv i ce C a r d . 

X - 4 T O R Q U E 
M U L T I P L I E R S 

o r G E A R E D 
H E A D W R E N C H E S 

The X-4 Mult ip l ier is a pre
cis ion geared head wrench 
wi th virtually unl imited appli-
ca t iona The appl ied torque 
is mult ipl ied through a totally 
enclosed precision planetary 
gear train. 

The ratio of mult ip l icat ion 
ranges f rom 4 . 1 : 1 on the 
model L W 7 5 0 to 14.3:1 on 
the model TD1200 . 

X-4 Torque Mult ip l iers are 
manufac tured in the United 
States and are suppl ied to 
the major brand tool market
ing organisat ions in that 
country. W e have them avail
able in Austral ia at a most 
compet i t ive price. 
Circ le 14 o n Reader Service 
C a r d . 

Inquire about 
this months Hire Company Specials: 

Trowel Blades 
Trowel Machine 
Petrol Power Unit 

Petrol driven 
Trowel Machine 

K. & I. Distributors Pty. Ltd. 
136 Rooks Road 
Nunawading, 3131 
Tel: (03) 873 5563 
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REGISTRATION 
FORM 

A C T I O N 
S U R F E R S 
P A R A D I S E 
1 9 8 2 11th International 

Hire convention & 
Equipment exhibition 

Chevron Paradise Hotel 
Surfers Paradise 

Australia. 
AUGUST 31st to 
SEPTEMBER 4th 

P r o g r a m m e 

T u e s d a y , 31s t A u g u s t : 
Registrat ions — Af ternoon. 
Delegates ' Yard Tour 
Ladies' and chi ldren's trip to 
Dreamwor ld . 
Yard Tour to f inish at Dreamwor ld . 
Evening Cocktai l Party to meet Inter
national guests and Sir John and Lady 
Moore. 

W e d n e s d a y , 1s t S e p t e m b e r : 

Registrat ions. 
9.00 a.m. — Open ing speaker, the 
Hon. Sir John Moore , President of the 
Austral ian Conci l iat ion and Arbi t rat ion 
Commiss ion . 
Speaker and Seminars to cont inue to 
Noon. 
Trade Exhibit ion all a f ternoon. 
Luncheon served in Exhibit area. Sub
sidised cash bar in Exhibit A rea also 
Evening free in Surfers Paradise 
where the 'Fun Never Sets ' . 

T h u r s d a y , 2 n d S e p t e m b e r : 
Morning Speakers and Seminars . 
Af ternoon Trade Exhibi t ion. 
Subsid ised cash bar and Luncheon in 
Exhibit Area 12.00 to 5.00. 
8 p.m. — Luau Feast in Gardens . 
Trade Exhibit re-opens at 8. p.m. to 
9.00 p.m. 

Fr iday , 3 r d S e p t e m b e r 
Keynote Speaker, 9 a.m., Mr. A lan M. 
Carrol l , w h o needs no introduct ion to 
those who at tended the 1981 Mel 
bourne Convent ion or to those w h o 
listen to A lan on A B C Money Talk. 

Speaker and Seminars cont inue till 12 
Noon. 
Af ternoon Trade Exhibi t ion and dis
tr ibut ion of pr izes. 
7.00 p.m. to 1.00 a.m. — Convent ion 
Banquet and Wikety W a k Floor Show, 
(No Boring Banquet ! ) . 
This year "Australia's Zaniest 
Entertainers". 

(Encore Magaz ine 10/81) 

R e m e m b e r : 

Your full registrat ion inc ludes: 
Cocktai l Part ies. 
Yard Tour. 
Dreamwor ld Tour. 
All Seminars . 
Luncheons and subsid ised bar. 
Banquet and Floorshow. 

Registrations Close 31st July, 1982. 
Please complete by July 31st, 1982 and return 
wi th payment to — 

Organising Committee, 
Hire Association of Queensland, 
John R. lemare. 
Riverside Shopping Centre, 
Graceville Avenue, 
GRACEVILLE, QLD. 4075. 

Cheque made payable to — 
Hire Association of Qld. 

Delegate's Surname 
Ladies Surname 
Preferred First Names 
Address 

Phone 
Company Name 
Men's Registrations @ 200 ea $ 
Women's Registrations @ 150 ea $ 
Less 10% before July 31st. 
Admission tickets, for functions you have indicated you 
will attend, will be included in your Convention kit. Please 
tick the appropriate boxes to secure your tickets 

Banquet & Floor Show • 
Cocktail Party No. 1 • 
Cocktail Party No. 2 U 
Luau Feast • 
Yard Tour • 
Visit to Dreamworld • 

Suppliers additional reps for Banquet and 
Wickety Wak — $35.00 each. 
SINGLE DAY REGISTRATIONS 

Daily registration at $80 per day $ 
Additional from one Company $60 per day. 
TOTAL registration due $ 
Accommodation deposit 

at $50 per Adult (see form} $ 
TOTAL ACCOUNT PAYABLE $ 

Accommodation: Please complete the separate 
accommodation sheet and send direct to the 
above address. Accommodation will be 
confirmed. 

ACCOMMODATION 
ROOM ONLY T ? " 

$50.00 
$64.00 
$12.00 

$62.00 
$80.00 

$105.00 
$129.00 

$14.00 

PARADISE ROOMS 
Single 
Twin/Double 
Third Adult in Room 

TOWER ROOMS 
Single 
Twin/Double 

TOWER SUITES 
Single & Double 
Triple 
Each Additional Person 
(Suites Accommodate up to 5 persons) 

PRESIDENTIAL SUITES —On Application Only 
OneBedroom From $150.00 to $200.00 
Two Bedroom From $260.00 to $280.00 

CHILDREN (Under 15} 
OCCUPYING SEPARATE ROOM 
One Child Full Adult sole use rate 
Two Children Full Adult twin/double rate 
Third Child $7.00 

SHARING ROOM WITH PARENTS (From age 314) 
Each child $7.00 
Cot Fee $2.00 

Please list all room occupants: 

Arrival Date: Departure Date: 
Arrival Date: iDeparture Date: 
Arrival Date: Departure Date:.... 
Arrival Date: Departure Date: 

Please forward Accommodation confirmation 

to : 
Company or Organisation: 

If cancelling please phone John Lemare, (07) 379 2156, at 
soon as possible. 
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Manufacturers 
News 

N E W T I L E C U T T I N G 
T A B L E S 
From the smal lest to the 
largest unit of ceramic ti les, 
slate, terrazzo, marble, 
quarry, tread, sill and paving 
t i les etc. You are assured of 
maximum product ion and 
less waste. 
Will cut all mater ia ls at a 
product ion pace wi th pre
cision. Cut ter can be re
moved f rom table wi th ease 
for f ree handed use, for re
pairs or rep lacements of 
f loor and wal l t i les, to cut out 
grout ing, ho les e t c 
To mitre just d rop left hand 
side of the table down. 
To cut holes lift cut ter up, lay 
ti le on table where hole is 
required then push cut ter 
down. 

Water gravity feed is suffici
ent to cool blade. Cut ter 
high to low adjustable by 
wing not on right hand side. 
Saw can be used wi th two 
types of blades cont inuous 
round rim or segmented ; 
both are d iamond t ipped. 
The table is used wi th c lean 
water at all t imes so we 
have e l iminated the water 
pump; so less repair and 
maintenance, no tub to be 
c leaned, easy water hose 
connect ion . Table is s imple 
and sol idly built to last a life 
t ime, dependab le perfor
mance, factory sealed and 
greased ball bearings, elec
t ro zinc plated so rust 
retardent and ch ip proof. 
Circ le 13 on Reader Service 
C a r d . 

i 

CA25,10 ton. 

CC50S, 16 ton. 

BIG JOBS. . . B IG F E L L A S 

CA25PD,12ton. CA51 P, 15 ton. CA51 S, 15 ton. 

Take a look at the only rollers that provide these benefits: 
• Heavy Drums with thick drum shells and a large diameter to give you static weight 
• High Amplitude to give Dynamic force 
• Reliable service back up to ensure minimum down time 
• Dynapac's 48 years experience in Vibratory Compaction. 

SO WHEN THE JOB DEMANDS A ROLLER, DYNAPAC EXCELS. A PROVEN PERFORMER WITH 
THE RELIABILITY YOU'D EXPECT FROM MACHINES BACKED BY A COMPANY WITH A WORLD 
WIDE REPUTATION. 

• DYNAPAC - CHOSEN FOR ITS RELIABILITY AND DEPENDABILITY BY THE MAJOR HIRE 
COMPANIES. 

• DYNAPAC THE ORIGINAL! WHY SETTLE FOR AN IMITATION? 

B I G J O B S ? . . . B I G F E L L A S ! 

H E A D OFFICE: 49 DERBY ST.. SILVERWATER. RO. BOX 250. RYDALMERE. 2116 PHONE: (02) 6471822 TELEX: 24173 DYNSY 
M E L B O U R N E OFFICE: 18 CENTURY DRIVE, BRAESIDE. 3195 PHONE: (03) 5808688 TELEX: 36818 
B R I S B A N E OFFICE: 79 BELLWOOD ST., DARRA, 4076 PHONE: (07) 3762644 TELEX: 42634 
PERTH OFFICE: 53 CATHERINE STREET. MORLEY, 6062 PHONE: (09) 2754522 TELEX: 94548 

5 
O 
DC 
Q. 
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A line up of part of the first shipment of Piccini dumpers to arrive in Australia. 

PICCINI DUMPERS 

A.N. I . Perk ins have adv ised that the 
first sh ipment of Piccini dumpers 
landed in Austra l ia have all been sold 
and del ivered within one week of their 
arr iving in Melbourne. 

Off icine Piccini of Perugia, Italy, w h o 
are an old establ ished manufacturer 
bui ld tower and gantry c ranes, ba tch
ing plants and concrete mixers in ad 
dit ion to their range of dumpers wh ich 
are expor ted to many countr ies, how
ever A .N. I . Perk ins will be the first d is
tr ibutor for their products that they have 
appointed in Austral ia. 

N E W V I B R A T I N G T A M P E R 

D y n a p a c is n o w i n t r o d u c i n g o n t o 
t h e A u s t r a l a s i a n m a r k e t a n e w 
v i b r a t i n g t a m p e r , t h e L C 7 0 , f ea t 
u r i n g a p a t e n t e d " O n e S p r i n g " 
p o w e r t r a n s m i s s i o n s y s t e m g i v i n g a 
h i g h d e g r e e of. re l iab i l i t y , r e d u c e d 
m a i n t e n a n c e a n d s i m p l e o p e r a t i o n . 

T h e un i t w e i g h s 6 8 k g s a n d is 
p o w e r e d b y a 2.2 k w R o b i n 2 - c y c l e 
p e t r o l e n g i n e . T h e h a n d l e is w e l l 
i s o l a t e d f r o m v i b r a t i o n a n d a l s o 
f u n c t i o n s a s a p r o t e c t i v e c a g e f o r 
t h e e n g i n e . T h e s t r o k e h e i g h t is u p 
t o 5 0 m m a n d t h e un i t h a s a w o r k i n g 
s p e e d of a b o u t 1 2 m / m i n . 

It c a n c o m p a c t t o a d e p t h of 3 0 0 -
4 0 0 m m in s a n d a n d 2 0 0 - 3 0 0 m m in 
s i l t y a n d c l a y s o i l s w h i c h o r d i n a r y 
l i g h t w e i g h t v i b r a t i n g p l a t e s c a n n o t 
m a n a g e . T h e s e v a l u e s a r e e q u i v 
a l e n t t o 9 0 % m o d i f i e d A A S H O a f t e r 
4 p a s s e s . 

T h e t a m p e r is i n t e n d e d m a i n l y f o r 
t h e c o m p a c t i o n of s i l t y a n d c l a y 
t y p e so i l s , in t r e n c h e s a n d o t h e r ' 
c o n f i n e d a r e a s . 
For fur ther informat ion: 
C i r c l e 5 5 o n Reade r Se rv i ce C a r d . 

The Piccini dumper range wh ich is new 
to this country compr ises six mode ls of 
both two and four whee l dr ive con 
f igurat ion and use Lombard in i air co
o led diesel eng ines throughout . A .N. I . 
Perkins have invested heavify in a 
comprehens ive spare parts tock up 
service and expect that the "Piccini 
name will soon be fami l iar on the Aus 
tral ian construct ion scene. 

For f u r t h e r i n f o r m a t i o n C i r c l e 32 o n 
reader S e r v i c e C a r d . 

For A Better Tomorrow 
Support HAA Today 

H i r e A s s o c i a t i o n o f A u s t r a l i a , 
6 0 - 6 2 Y o r k S t r e e t , 
S y d n e y , 2 0 0 0 
President: Ron Williams (03) 211 9488 
Secretary: Rolf Schufft (02) 290 0700 

H i r e S e r v i c e s A s s o c i a t i o n o f 
N e w Z e a l a n d 
P.O. B o x 2 1 2 6 , C h r i s t c h u r c h 
President: Peter Lawrence (09) 69 9740 
Secretary: Jim Roberts (03) 69 741 

R E G I O N 2 
The Hire Associat ion of N.S.W. 
P.O. Box 129, Beecroft , 2119 
President: Garry Butler (02) 546 2202 
Executive Director Denise Layton (02) 
8489817 

R E G I O N 3 
Victor ian Hire and Rental Associat ion 
c / -1347 North Road, Hunt ingdale 3166 
President: Brian Elms (03) 850 2316 
Secretary: Des Whelan (03) 543 2455 

R E G I O N 4 
The Hire Associat ion of Queensland c/-
39 Caswel l Street, East Br isbane 4169 
President: Arthur Staines (07) 391 5666 
Secretary: Carol Staines (07) 391 5666 

R E G I O N 5 
The Hire Associat ion of S.A. 44 Lambert 
Avenue, West Lake Shore 5020 . 
President: Neil Hallett (08) 336 2478 
Secretary: Miss J. Hallett (08) 49 3965 

R E G I O N 6 
The Hire Associat ion of WA c/- 53 
Cather ine Street, Morley 6062 
President: Des Brealey (09) 277 1944 
Secretary: Alan Griffith (09) 275 4522 

Published by: 
RENTAL INDUSTRY PUBLICATIONS 
10 Manningham Road, 
Bulleen, 3105, Australia 
Telephone: (03) 850 5878 

All advertising bookings and correspondence 
should be directed to: 
Brian Elms, c/- Box 136, 
Bulleen, 3105, Australia 
EDITORIAL: 
Editorial information is welcome and should 
reach us by the 15th of the month 
preceding the month of publication. 
ADVERTISING: 
Advertising copy, bromides, transparencies 
or color separations should reach us no 
laterthan the 10th of the month preceding 
the month of publication. 
SUBSCRIPTION RATES: 
Australia: $15.00 for 11 issues 
Overseas: 

Seamail: $A15.00 for 11 issues 
Airmail: SA30.00 for 11 issues 

Hire & Rental Australasia Page 19 



M A N G J R 2 0 0 0 R O T A R Y H O E 
Every hire yard should have one! 

Mang is designed to provide high profit, 
because Mang requires low maintenance. 

Built for professional use, Mang will 
withstand amateur abuse. 

ORDER NOW TO AVOID DISAPPOINTMENT. 

A & N EQUIPMENT PTY. LTD. 
19 Manton Road, South Oakleigh 3167 

Telephone (03) 544 4066 



11th International 
Hire Convention & 
Equipment Exhibition 

UG. 31-SEPT. 4,1982 



YOUR INVITATION 
t o t he Hire Ac t i on Surfers Paradise Aust ra l ia , 1982 
11th In ternat iona l 
Hi re Conven t i on and 
Equ ipmen t Exhibi t ion 

AUGUST 31st - SEPTEMBER 4th 
YOUR FULL REGISTRATION INCLUDES: 

SURFERS PARADISE, by the sea, 
centre of 40 kilometres of golden 
beaches, is the host city in a corner of 
the Pacific that's natures wonderland. 

S u n n y Beaches 
F a b u l o u s S u r f 
N a t i o n a l Parks 
W i l d L i fe S a n c t u a r i e s 
S p o r t i n g Faci l i t ies 

D r e a m w o r l d 
A r t Cen t res 
Spec ia l t y S h o p s 
Res tauran ts 
Exc i t i ng N igh t l i f e 

Meet Delegates from all over the 
world. Relax in a refreshing, congenial 
atmosphere to discuss the latest trends 
in the Hire Industry today and explore 
the fascinating Hire World of 
Tomorrow. 

VENUE 
Chevron Paradise Convention Centre 
located in the heart of Surfers Paradise, 
is well appointed for Seminars and 
social events. Spacious areas provide 
excellent facilities for the display of 
equipment at our Trade Exhibit which 
will form an integral part of the 
programme. 

ACCOMMODATION 
Block booking has been made at the 
recently improved Chevron Paradise 
Hotel with it's new buildings for guests 
and vehicles. 

Cocktail Parties 
Luncheons 
Luau Feast 
Banquet & Floor S h o w 

Yard Tour 
D r e a m w o r l d 
Subsid ised Bar 
Prizes 

PROGRAMME & SOCIAL FUNCTIONS 

TUESDAY, 31st AUGUST, 1982 
Registrations — Yard Tour — Visit to 
Dreamworld — Cocktail Party to 
welcome visitors from overseas and 
Sir John and Lady Moore. 
WEDNESDAY 1st to FRIDAY 3rd 
SEPTEMBER, 1982 
We have a concentrated programme of 
education Seminars, top class speakers 
and comprehensive Trade Exhibition 
and social functions including — 
LUAU FEAST: Thursday Night. 
BANQUET/FLOOR SHOW: Friday Night. 
Floor Show during Banquet features 
top entertainment group "Wikety 
Wak" from 7.00 p.m. to 1.00 a.m. (No 
boring Banquet). 
'Australia's Zaniest Entertainment' 

(Encore Magazine 10/81) 
PRIZES: 
Substantial prizes have again been 
donated by H.A.A. and Exhibitor's. 
Members who purchase at Equipment 
Exhibition will receive a ticket for each 
$500 value of sale. Drawing to be 
Friday afternoon. 
ALSO: Additional prizes will be available 
to all attending Banquet and Floor Show. 
Drawing to be during Show. 



REGISTRATION FORM Registrations Close 31st July, 1982. 

Please c o m p l e t e by J u l y 31s t , 1982 a n d re tu rn 
w i t h p a y m e n t t o — 

O r g a n i s i n g C o m m i t t e e , 
H i re A s s o c i a t i o n o f Q u e e n s l a n d , 
J o h n R. L e m a r e , 
S h o p 10, 
R i ve rs i de S h o p p i n g Cen t re , 
G racev i l l e A v e n u e , 
GRACEVILLE, Q L D . 4075. 

C h e q u e m a d e p a y a b l e t o — 

Hi re A s s o c i a t i o n o f Q l d . 

REGISTRATIONS CLOSE 31st JULY, 1982. 

D e l e g a t e ' s S u r n a m e 

Lad ies S u r n a m e 

P r e f e r r e d First N a m e s 

A d d r e s s 

P h o n e 

C o m p a n y N a m e 

M e n ' s R e g i s t r a t i o n s @ 200 ea $ 

W o m e n ' s Reg i s t r a t i ons @ 150 ea $ 
Less 10% before July 31st. 
Admiss ion tickets, for funct ions you have indicated you 
w i l l a t tend, w i l l be included in your Convent ion kit. Please 
tick the appropr ia te boxes to secure your tickets. 

B a n q u e t & F loor S h o w • 
Cock ta i l Par ty N o . 1 • 
Cock ta i l Par ty No . 2 • 
Luau Feast • 
Y a r d T o u r • 
V is i t t o D r e a m w o r l d • 

S u p p l i e r s a d d i t i o n a l reps f o r B a n q u e t a n d 
W i c k e t y W a k — $35.00 each . 

S I N G L E D A Y R E G I S T R A T I O N S 
Da i l y r e g i s t r a t i o n at $80 per d a y ...$ 

A d d i t i o n a l f r o m one C o m p a n y $60 per day. 

T O T A L reg i s t r a t i on d u e $ 

A c c o m m o d a t i o n d e p o s i t 
at $50 per A d u l t (see f o r m ) $ 
T O T A L A C C O U N T PAYABLE $ 

A c c o m m o d a t i o n : Please c o m p l e t e the separate 
a c c o m m o d a t i o n sheet a n d send d i rec t t o the 
a b o v e add ress . A c c o m m o d a t i o n w i l l be 
c o n f i r m e d . 

ACCOMMODATION 
R O O M O N L Y 

C H E V R O N PARADISE HOTEL 

PARADISE ROOMS 
Single $50.00 
T w i n / D o u b l e $64.00 
Th i rd Adu l t in Room $12.00 

TOWER ROOMS 
Single $62.00 
T w i n / D o u b l e $80.00 

TOWER SUITES 
S i n g l e s Double $105.00 
Tr ip le $129.00 
Each Add i t iona l Person $14.00 
(Suites Accommoda te up to 5 persons) 

PRESIDENTIAL SUITES — On Appl icat ion Only 
One Bedroom From $150.00 to $200.00 
T w o Bed room From $260.00 to $280.00 

CHILDREN (Under 15) 
OCCUPYING SEPARATE ROOM 
One Chi ld Full Adu l t sole use rate 
T w o Chi ldren Full Adu l t tw in /doub le rate 
Th i rd Chi ld $7.00 

SHARING ROOM WITH PARENTS (From age 3-14) 
Each chi ld $7.00 
Cot Fee $2.00 

Please l ist al l r o o m o c c u p a n t s : 

Pleasi 
Tick 

Arr iva l Date: Departure Date: 

Ar r iva l Date: Departure Date: 

Ar r iva l Date: Departure Date: 

Ar r iva l Date: Departure Date: 

Please f o r w a r d A c c o m m o d a t i o n c o n f i r m a t i o n 
t o : 
Company or Organisat ion: 

Address : 

.Phone: 

If cancelling please phone John Lemare, (07) 379 2156, as 
soon as possible. 





BUSINESS REPLY POST 
(Permit No.7 Issued at BULLEEN) 

No 
Postage Stamp 

required 
if posted in 

Australia 

Postage and fee will be paid on delivery to: 

HIRE & RENTAL AUSTRALASIA 

POST OFFICE BOX 136, 

BULLEEN, 3105. 

AUSTRALIA. 



R e a d e r S e r v i c e I n f o r m a t i o n 
C i r c l e t he n u m b e r fo r a d v e r t i s e d p r o d u c t s f o r w h i c h y o u w i s h m o r e i n f o r m a t i o n . 
F i l l i n you r name and a d d r e s s , and d rop in t he m a i l . No pos tage necessa ry . 
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